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New Majorities in Congress Will Lead to New
Policy Agenda Impacting Federal Workers
n November 7th, federal workers and union members from
across the country went to the
polls and did their part to elect new
majorities in Congress that will look out
for working people. This bodes well for
the federal workforce that has endured
some of the harshest attacks of all sectors of the economy. From privatization
efforts to the slashing of employee
rights, from bogus reorganization
schemes to the reducing of federal pay,
civil service workers have been at the
mercy of the Bush Administration and a
rubber stamp Congress that made reckless downsizing of the federal government their top priority.
Democrats, including Rep. Nancy Pelosi (D-CA), celebrated victories from coast to coast
For federal workers, that meant livon election night in Washington. From left: Rep. Rahm Emanuel (D-IL), Pelosi, Senate
ing in constant fear that their job was
Minority Leader Harry Reid (D-NV) and Sen. Charles Schumer (D-NY).
going to one day, through no fault of
their own, disappear. Come January,
however, Nancy Pelosi (D-CA) will become Speaker of the House and Steny Hoyer (D-MD) the Majority Leader. With
both leaders bringing strong records of support for federal employees and labor, the
“This bodes
Bush Administration’s unabated attacks on federal workers will be a thing of the past.
With new leadership comes a new agenda, and the new leadership will be pushing iniwell for the
tiatives that help agencies carry out their mission, are a good value for American taxfederal workforce payers, and respect the federal civil service employees who will carry out the work.
Taking over as Chairman of the House Government Reform Committee in the
that has endured 110th Congress will be Rep. Henry Waxman (D-CA), who has been a long-time
supporter of federal workers. Over the last several years, he has signed onto numerous
some of the
letters asking the president for pay parity between civilian federal workers and the
harshest attacks military. He has also been extremely helpful in combating ill-conceived competitive
sourcing studies. Waxman is replacing Rep. Tom Davis (R-VA), who has been President
of all sectors
Bush’s chief proponent of the A-76 competitive sourcing initiative. This change prom(continued on next page)
of the economy.”
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Senator Daniel Akaka (D-HI) was elected to
a 4th term in the United States Senate.
Akaka is likely to take over as Chair of the
Veterans’ Affairs Committee and Chair of
the Oversight of Government Management,
the Federal Workforce and the District of
Columbia Subcommittee.

Senator Elect Jim Webb (D-VA) bested
incumbent and presidential hopeful George
Allen (R-VA) for the Virginia Senate seat.
Webb will sit on the Armed Services,
Veterans’ Affairs, and Foreign Relations
Committees in the 110th Congress.

(continued from previous page)
ises to level the playing field for federal workers, who have seen contractors gain a
clear edge in terms of rules governing the A-76 competitive sourcing process since the
start of the Bush Administration.
In the Senate, Sen. Joseph Lieberman (I-CT) will be taking over for Sen. Susan
Collins (R-ME) as Chair of the Homeland Security and Government Affairs
Committee. Being the primary committee (along with Armed Services) looking at the
National Security Personnel System (NSPS), this change gives federal workers hope of
a more forceful opposition to the president’s agenda at the Department of Defense to
eliminate workplace rights and move to a subjective pay-banding system.
Changes similar to the two just listed are taking place in every committee and
subcommittee throughout Congress. From Appropriations to Natural Resources, from
Veterans’ Affairs to Armed Services, in the 110th Congress federal workers can expect
to see changes that are going to benefit them.
“We are very optimistic about the new leadership in Congress,” said NFFE
National President/DBR Richard N. Brown. “For the last several years we have been
forced to utilize all of our resources just fighting back programs that were hurtful to
federal workers. Now, we can expect to see far fewer of these initiatives, and we will
start to see proactive measures that federal workers can embrace.”

This change promises to level the playing field
for federal workers, who have seen contractors
gain a clear edge in terms of rules governing
the A-76 competitive sourcing process since the
start of the Bush Administration.
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FROM THE DESK

OF THE PRESIDENT

t is hard to believe that 2006 is coming to a close, but
with its end comes renewed hope in moving this country forward. In the November elections, the Democratic
Party took majority control in both the U.S. Senate and the
House of Representatives. The American people spoke, and
the message was loud and clear: no more business as usual.
They want action from both parties. From wanting to
resolve our conflict in Iraq to creating good paying jobs in
this country, the people have mandated a change in course.
I want to personally thank each and every member who
stepped up and gave time and/or money to candidates to
ensure labor-friendly candidates were elected to Congress.
You did one hell of a job!
We, as federal employees, will insist on some changes as
a result of the new political climate. We want an unconditional stoppage of NSPS. We want an end to the constant
contracting out of our jobs, which undoubtedly is a dis-
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tional organizing team.
This team is in place to
keep prospective members informed of the
hard work their union
does for them every day.
If you need assistance
Richard N. Brown
setting up a local team,
please contact your
business representative or National Office. If we get our
message out, we will realize growth.
Now that 2006 has come to a close, let us all take time
to reflect on NFFE’s many accomplishments this year. We
prevailed in court regarding NSPS, we earned several key
legislative victories through our increased lobbying efforts,
we hired new staff to better service our locals, we launched
our new website to better keep our membership informed,

“Democrat or Republican, we will demand
that the candidates we supported in election time support federal
workers and labor when voting in Congress.”
service to the American people. Finally, we want broader
contracts which give government workers more say in the
workplace.
These are just a few of the changes we expect from the
candidates we supported in the 2006 elections. When the
110th Congress takes office, we will hold them accountable.
When we said, “Let’s throw the bums out,” that was not
simply rhetoric. Democrat or Republican, we will demand
that the candidates we supported in election time support
federal workers and labor when voting in Congress. Those
that waver in their support we will push to remove. It is
that simple.
There is something very easy that NFFE-IAM members
can do to make certain the changes we hope to see actually
do come about. We need to organize new members in the
locals we currently represent. There is strength in numbers,
and with higher membership comes the power to attain
our goals, both locally and nationally. Federal employees
can not long endure the kind of attacks we have suffered
over the last six years. We need every local to have a func-
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and we won several organizing campaigns. And this just
names a few of our accomplishments.
We also must take this time to remember our brothers
and sisters who have passed on. While saying goodbye to
those in our union family is never easy, the tragedy that
occurred out in California, claiming the lives of five of our
union brothers, made this year more difficult than most.
Please say a prayer for those who have passed on, and let us
carry on their legacy of service to this country and dedication to the union. Please also remember to give what you
can to the IAM Fallen Firefighters Fund. All proceeds will
go directly to the families of the fallen firefighters in their
time of need.
Finally, may the lord watch over our troops and, in
time, bring them home safe. From the NFFE officers and
staff, may you all have a Merry Christmas and a Happy
New Year.
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FROM THE DESK
O F T H E S E C R E TA R Y - T R E A S U R E R
he fall of 2006 has been a very busy time for the
Finance and Membership Department of NFFEIAM. Some of our major projects have included
dealing with the financial issues involved in the leasing of
new space, working with staff in the design of the new
space, and installing a new phone system. We have also
converted to a new membership reporting and tracking
system, which we hope will resolve some of the recordkeeping issues.
We are currently preparing the 2007 budget, which will
be presented to the NFFE-IAM Executive Board for adoption. Notices on the new dues rates for 2007 have been
sent to all locals. We have also submitted the required
paperwork to enable NFFE-IAM to electronically transfer
dues refunds to locals and rebates to councils. Assuming all
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is approved, we will be
sending forms to the
locals and councils for
completion so that we
can transmit refunds
directly to their financial accounts. We anticiJohn M. Paolino
pate this will not commence until after our
move to the new location is complete, but we will keep the
locals and councils advised.
The staff of the Finance and Membership Department
would like to take this opportunity to wish all of our
members a joyous holiday season and a New Year filled
with peace, happiness, and prosperity.

NFFE’s New National
Headquarters Selected
We are excited to announce that NFFE’s next home has been selected.
NFFE will begin leasing space in the Southern Building in downtown
Washington, D.C. in early 2007.
The building, which will be the sixth of NFFE’s permanent homes, is
located just a few blocks from our current location. It has the same advantages we already enjoy, including good access to public transportation and
NFFE’s new home, 805 15th St., NW, in
a central location near many government offices.
Washington, D.C.
The new space will feature many improvements which will allow the
National Office to function more efficiently and cost-effectively. Additions
to our space will include an office for visitors and two conference rooms, which will enable us to hold board
meetings and mid-size training sessions in our own office space. All of the individual offices will also be contained within the same area on a single floor, which will better facilitate communication and collaboration
among staff.
“While we all share an attachment to the 1016 16th St. building, I have no doubt that the sale and move
are the right decision for NFFE,” said NFFE President/DBR Richard N. Brown. “We made the fiscally responsible decision, and the new space will allow us to use our resources to better serve the membership.”
We anticipate being out of communication for up to a week during the move as we settle into the new
space and get our phones and computers back online. The construction schedule is not yet finalized, but we
currently expect to move early next year. We will keep you informed as our schedule is finalized, so please be
on the lookout for status updates regarding the move.
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FROM THE DESK
OF THE GENERAL COUNSEL
n December 11, 2006, NFFE, as part of a fivelawyer team, argued before the U.S. Court of
Appeals for the District of Columbia Circuit to
preserve the District Court’s ruling which struck down the
Department of Defense’s (DoD) regulations on labor relations and employee appeals. In light of our recent victory
in that same court over the Department of Homeland
Security (DHS) and the Office of Personnel Management
(OPM) on similar regulations, NFFE and the other plaintiff unions are optimistic. A ruling on the case is expected
early next year.
Grievances continue to be filed at NFFE locals around
the country seeking Fair Labor Standards Act (FLSA) compensation, damages, and fees for misclassified General
Schedule employees. We expect our successful prosecution
of these cases to result in hundreds of thousands of dollars
for our members.
In addition to litigation on the new personnel reform,
we are now actively engaged in training union leaders for
employee representation in multiple forums, including

O

representation at the
Federal Labor Relations
Authority (FLRA) and
the Merit Systems
Protection Board
(MSPB), to name a few.
Please contact the
Susan Grundmann
National Office if you
wish to participate in
any of our classes.
Litigation continues in the federal courts on many
fronts, and our successes continue. Advanced planning and
strategy with locals and councils in negotiations, as well as
other subjects impacting daily working conditions, have
precluded costly and time consuming lawsuits while reaping immediate benefits for bargaining unit members. As
always, we will keep you apprised of our activities and look
forward to opportunities to work on your behalf in the
judicial system.

FROM THE DESK
O F T H E L E G I S L AT I V E D I R E C T O R
can not think of better circumstances under which to
be writing this column. We have new majorities in both
houses of Congress and the future is bright for federal
workers on the legislative front.
Just a couple of years ago, the administration had
earned the right to develop new personnel systems at the
Departments of Defense and Homeland Security, and the
Working For America Act was cued up next to make personnel reforms government-wide. The right of federal
workers to join a union, bargain collectively, and have a fair
system of appeal was at best uncertain.
Thanks to a series of legal and legislative victories on
the part of NFFE-IAM and other federal employee unions,
the workplace rights that civil service federal employees
have long enjoyed are being restored. In addition, federal
workers’ unions have successfully lobbied Congress to place
checks on the Bush Administration’s competitive sourcing
initiative. All of these accomplishments occurred before the
2006 elections. Given the outcome of the elections, I con-
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sider future progress for
federal workers on the
policy agenda likely.
In the 110th
Congress, we will make
repealing NSPS our top
priority. We will also
Randy Erwin
seek additional changes
to rules governing
Circular A-76 that will level the playing field for federal
workers in privatization studies. We will demand transparency in new reorganization schemes such as High
Performing Organizations (HPO). Finally, we will strive for
pay parity between civil service workers and the military,
and we will push for overall raises that reflect the importance of their collective duty to this country.
With friendly majorities in both houses, we are optimistic about making progress on each of these critical
issues.
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EVENTS
Mark Your Calendars for 2007 Lobby Week
he International Association of Machinists and
Aerospace Workers (IAM) 2007 Legislative
Conference will be held from May 14-17, 2007. As
in recent years, the event will take place in
Washington, D.C.
The annual Legislative
Conference, or Lobby Week, is
one of the high points of the
year for NFFE-IAM members.
Though a schedule of events has
not yet been set, one new special
feature has been added for next year.
Thursday, May 17th will be a Day of Action,
with a march and rally here in Washington. Plans for this
event have been under construction for some time, and it
is expected to encourage a particularly high turnout for
this year’s conference. To learn more about the Day of
Action, please visit www.17MAY07.org.
The conference will also feature speeches by several key
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political and union figures. A number of social events
should also be held throughout the week.
“We expect Lobby Week to be a great even for NFFE
again this year,” said NFFE National President/DBR Richard N. Brown. “It is a
wonderful opportunity for
members to unite and bring
the issues they care about to
the attention of their Congressional representatives. I hope
to see many NFFE members in
Washington for Lobby Week.”
Please watch for updates as further details
are finalized by the IAM, and mark the week of May 14th
on your calendar. For advice or assistance in setting up
Congressional appointments during Lobby Week, please
contact NFFE Legislative Director Randy Erwin via phone
at 202-862-4474 or email at rerwin@nffe.org. We hope to
see many of you in Washington, D.C. this spring!

NFFE Announces
Redesigned Website
As we hope many of you have noticed by now, NFFE’s website,
www.nffe.org, has a new look.
Since bringing control of the website in house more than a year ago,
we have been evaluating what changes we could make to provide a
more attractive, informative and user-friendly site. After months of
planning and construction, the new site was unveiled in November.
While the new site will continue to be a work in progress for some
time, we feel we have already come a long way toward the site we
envision for NFFE. More content is available, and in a format we
hope is easier to use. Our goal is for our site to become a valuable
resource for members, potential members and other visitors, providing access to information on NFFE and federal employee issues in
general.
Please keep in mind that the new site is still under development,
and that we will add more resources and features as we continue to build. Your feedback and suggestions are always welcome, so feel free to give us your input at guest@nffe.org.
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LABOR MANAGEMENT RELATIONS

Funding Stripped for
Principal Sections of NSPS
fter several years of resisting the National Security
Personnel System (NSPS), a personnel system overhaul at the Department of Defense (DoD) that has
drawn ire from Defense employees because of the changes
being made to workers’ rights and pay, NFFE-IAM and
other federal employee unions were finally able to gain
traction in Congress to scale back the program.
On September 29th, the FY07 Defense Appropriations
Bill was signed into law. The bill included language to strip
funding for the implementation of NSPS regulations governing labor-management components of the new personnel system, including collective bargaining and employee
appeals. The language in the final version of the bill mirrored that put forth in an amendment by Representatives
Jay Inslee (D-WA), Chris Van Hollen (D-MD), and Walter
Jones (R-NC) and adopted by the House in June. One difference in the final version of the bill is that the funding
freeze will only apply if Judge Emmett G. Sullivan’s decision
enjoining these pieces of NSPS is upheld on appeal.
Defense unions began making oral arguments on

A

“This is a significant victory
in the fight to maintain workers’
rights in the federal government.”
—NFFE National President/DBR Richard N. Brown.

www.NFFE.org

December 11th. After three strong court rulings going in
the unions’ direction, a reverse is unlikely at this time.
While this is a significant victory for Defense workers,
it does not put the NSPS issue to bed once and for all.
DoD, despite Judge Sullivan’s ruling and orders from
Congress, has continued to push forward with implementation. In Spiral 1.2, they hope to move 66,000 Defense
workers into the new pay system, and they hope to
accomplish it by January of 2007. Agency officials claim to
be implementing only pay-for-performance aspects of
NSPS. Pay-for-performance was not addressed in the lawsuit, so the agency technically has the right to push forward with implementation on this front. However, without changes to the labor-management components,
implementation of the new pay system will be tough for
the agency to accomplish.
Assuming the agency’s appeal of Sullivan’s decision is
unsuccessful, this victory is going to be difficult for the
agency to overcome. Further hurting the agency’s chances
of implementing the new personnel system are changes in
Congress. Democrats have tended to be more supportive
than their Republican counterparts in demanding workers’
rights and a fair pay system at DoD, so the new political climate will be a factor in the future of NSPS. Also hampering
NSPS is the recent resignation of Defense Secretary Donald
Rumsfeld. NSPS was the brainchild of the widely unpopular former Defense Secretary. Recently appointed and confirmed Defense Secretary Robert M. Gates may not wish to
inherit Rumsfeld’s failing personnel reform.
“This is a significant victory in the fight to
maintain workers’ rights in the federal government,” said NFFE National
President/DBR Richard N. Brown.
“Although this does not resolve the
NSPS issue entirely, this is a big step
in the right direction, and we are
going to keep fighting until this sham
of a personnel system is gone.”
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POLITICAL AND LEGISLATIVE

Local 2109 Helps Elect Gillibrand
to New York’s 20th District
epresentative-Elect Kirsten
Gillibrand began her 2006
United States House campaign
as a major underdog. She was running
against Rep. John Sweeney (R-NY), a
four-term incumbent, in a district that
voted overwhelmingly for George W.
Bush in the 2004 presidential election.
Gillibrand ran a great campaign
though, and as voters learned more
about her, the polls began to show she
had a real shot at winning. Gillibrand
also had a weapon her opponent did
not, the support of organized labor.
Knowing support from the labor
community would be the key to a sucRepresentative-Elect Kirsten Gillibrand (D-NY) holding a campaign contribution from
NFFE with NFFE Local 2109 Chief Steward Mike Dydych (left) and 2109 President Mike
cessful race, Gillibrand reached out to
Bush (right).
union leaders in the early days of her
campaign, and earned the endorsement
Brown announced at the rally, “There is a reason that so
of numerous national unions.
many different union representatives are standing with
One of the unions from which Gillibrand sought supKirsten—some of you have endorsed John Sweeney in the
port was the National Federation of Federal Employees
past—but your presence today demonstrates that we are,
(NFFE). NFFE represents the workers at Watervliet Arsenal,
and we will hold our lawmakers accountable. Kirsten
a facility that employs about 1,000 Defense workers, and is
Gillibrand will be a better advocate for labor, NFFE is
located just outside her district. With many of the
proud to endorse her candidacy.”
Watervleit Arsenal employees commuting from her district,
NFFE Local 2109 continued to support Gillibrand
Gillibrand knew the importance of earning NFFE Local
throughout the campaign. On election night, she picked up
2109 support.
53% percent of the vote, earning her ticket to Washington.
After meeting with NFFE National President Richard N.
“This is a great example of the impact unions can have
Brown in Washington, D.C. in May, Gillibrand earned
on a campaign,” said Brown. “We are very proud of the
NFFE’s backing. On August 9th, NFFE held a rally in front
work Local 2109 did for Ms. Gillibrand, and we congratuof Watervliet Arsenal to celebrate the endorsement of
late her on her victory.”
Gillibrand. The rally was covered heavily by local media.

R
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Knowing support from the labor community would be
the key to a successful race, Gillibrand reached out
to union leaders in the early days of her campaign, and
earned the endorsement of numerous national unions.
THE FEDERAL EMPLOYEE

Army Corps Abandons
A-76 Review of Locks and Dams
fter Congress
stripped funding
for the A-76 privatization study of lock
and dam workers for the
second consecutive year,
the Army Corps of
Engineers has finally given
up on their plan to conduct the costly review.
Over the last couple of years, the Army Corps of
Engineers has been planning one of the largest A-76 privatization studies ever to be conducted. The study would
examine whether the private sector could more efficiently run the roughly 200 federal lock and dam facilities
across the country. Under review would be approximately 2,000 full-time lock and dam workers and the study
would cost an estimated $80 million to conduct.
NFFE lobbied hard for the Federal Locks and Lock

A

and Dam Facilities Act
(HR 5204), that would
classify all lock and dam
workers as inherently
governmental, and therefore unable to be privatized. NFFE also pushed
hard to strip funding for
the A-76 study of lock
and dam workers. In the
end our efforts were successful, and the agency gave up
on their plans to conduct the study.
This victory is bittersweet though. The agency has
announced that they will conduct a High Performing
Organization (HPO) study in lieu of an A-76 review.
HPO has recently been used by agencies as an alternative to A-76, and it can be just as damaging to employee
morale. NFFE will fight the HPO reorganization in the
110th Congress.

Congress’ New Numbers
When voters headed to the polls on November 7th, 435 House and 33 Senate seats were up for grabs. Prior to
the election, Republicans held majorities in both houses of Congress.
Of the 435 seats in the House, 229 were held by Republicans, 201 by Democrats, one by an Independent, and
four were vacant on Election Day. Democrats needed to pick up 15 seats to change the balance of power.
While official results for all races are not yet available, Democrats picked up more than enough seats to
take control of the House. As of mid-November, Democrats held 232 seats and Republicans 199, not
including four House seats which remained too close to call.
In the Senate, 33 of the chamber’s 100 seats were up for election in November. Seventeen
Democrats were up for reelection, 15 Republicans, and one Independent. Of those seats not up for
election, 27 were held by Democrats and 40 by Republicans. The Democrats needed to pick
up six seats to take control of the Senate. When the official results were complete,
Democrats won 22 of the available seats, Republicans nine and Independents
two, bringing their respective totals to 49, 49 and two. Both Independents
have indicated that they will caucus with the Democrats, giving majority
status to the Democratic Party in both houses of Congress.

www.NFFE.org
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AROUND THE COUNTRY

NFFE Mourns Loss
Of Fallen Firefighters
every applicable level. NFFE National
t has been nearly two months
President/DBR Richard N. Brown,
since five U.S. Forest Service
Assistant to the President Cassie
firefighters died in the line of
Kerner and former Forest Service
duty, while battling the Esperanza
Council Secretary/Treasurer Mike
wildfire in southern California. The
Bunten met with Sen. Boxer on
men were overtaken by fire as they
November 15th to discuss the issue,
attempted to protect a house that
and NFFE is working to ensure that
was threatened by the blaze. Three
the responsible parties are held
died on the scene, and two died
accountable
to the greatest possible
later at local medical centers. Six
extent.
other firefighters were also injured.
In order to help the families of
The deceased, Engine Captain
the men who died, NFFE-IAM
Mark Loutzenhiser, Engine
formed the IAM Fallen Firefighters
Operator Jess McLean, Assistant
Fund. All money received will go
Engine Operator Jason McKay, and
NFFE-IAM member Jason McKay, 27, who
directly to the impacted families. To
Firefighters Daniel Hoover-Najera
died in Southern California in October
while battling the Esperanza wildfire.
find out how to donate, please visit
and Pablo Cerda, manned Engine
www.nffe.org
and click on the Fallen
Crew 57. They were represented by
Firefighters button.
NFFE Local 1558, based in the San
“We
were
deeply
saddened to learn that our
Bernardino National Forest.
brothers in the Forest Service lost their lives in the
McKay was a dues-paying member of the local. He
line of duty,” said NFFE National President/DBR
had worked for the Forest Service for five years, and
Richard N. Brown. “These men died heroically, prohad served as a volunteer firefighter for four years. He
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Since the Esperanza incident, NFFE has promoted efforts
to help those who were affected by the tragedy and to prevent
similar disasters from happening in the future.
was a certified EMT and had an associate’s degree in
fire science.
Since the Esperanza incident, NFFE has promoted
efforts to help those who were affected by the tragedy
and to prevent similar disasters from happening in the
future.
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NFFE is supporting prosecution of the fire’s suspected
arsonist. The National Office is working closely with Sen.
Barbara Boxer (D-CA) to ensure that the suspect is tried at
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tecting the lives of California citizens. This tragedy
also demonstrates the tremendous sacrifice Forest
Service workers make every day when they put their
lives on the line to protect us.
“Our deepest condolences go out to the families,
friends and coworkers of the men who lost their lives.
We pray for the safety of all the Forest Service firefighters who are serving our great nation.”

THE FEDERAL EMPLOYEE

Brown Travels Country
Representing NFFE-IAM Members

NFFE National President/DBR Richard Brown (left) giving the oath
of office to incoming Forest Service Council Secretary/Treasurer
Betsy Evans while Council President Bill Dougan looks on.

FFE National President/DBR Richard N.
Brown spent a busy fall traveling around the
country representing NFFE-IAM members.
Brown was invited to attend the National
Association of Government Employees’ (NAGE)
National Convention and the Metal Trades
Department of the AFL-CIO’s Annual Educational
Conference in September and October respectively.
At the NAGE National Convention, held in
Las Vegas, NV from September 10-14th, Brown
addressed the audience of roughly 300 delegates,
sharing his vision of the future for unions and the
labor movement. During the Metal Trades
Conference, held on October 18th and 19th in Las
Vegas, he took part in a panel designed to inform
conference attendees about unions’ collective fight
against the Department of Defense’s (DoD)

N

By working collaboratively
on the mutual issues affecting
their members, unions enjoy the
benefits of presenting a stronger,
collective voice.
www.NFFE.org

National Security Personnel System (NSPS).
These invitations demonstrate the cohesive relationship that NFFE and fellow unions have formed in
recent years. Most visibly, NFFE and 35 other labor
organizations joined together and formed the United
Department of Defense Workers Coalition (UDWC)
to represent the interests of approximately 750,000
civilian DoD workers and battle NSPS. By working
collaboratively on the mutual issues affecting their
members, unions enjoy the benefits of presenting a
stronger, collective voice.
Brown also traveled to Reno, NV in November for
the Region 5 Forest Service Council (FSC) Union
Officers and Stewards workshop, which focused on the
roles and responsibilities of union officials. There he had
the opportunity to visit with many NFFE/IAM members, spreading news from the NFFE National Office
and learning about current events from the local level.

Representatives from the NFFE National Office and Forest
Service Council (FSC) attend a dinner in honor of retiring FSC
Secretary/Treasurer Mike Bunten.

While in Reno for the training workshop, Brown
and other representatives from the NFFE National
Office also celebrated the upcoming retirement of
FSC Secretary/Treasurer Mike Bunten. A reception
was held in his honor, and Brown presented him with
a plaque from the National Office acknowledging his
many years of service to NFFE and the FSC.Bunten’s
successor, Betsy Evans, was also sworn in by Brown.
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LOCAL SPOTLIGHT
NFFE Local 273 Conducts
Major Organizing Campaign
FFE-IAM Local 273, located
at Fort Sill, OK, is proof
that making a commitment
to organizing can lead to impressive
results.
Local President Zelda Cozart has
a long history of service to Local
273. She has been involved with the
local since 1994, and served as a
local steward and treasurer before
being elected to her current position
as local president in 1998. During
Members of Local 273’s organizing committee.
her tenure she has learned how
much NFFE-IAM membership
spread geographic area, with the Department of Reclamation
has to offer, and recognizing the potential for growth at
about thirty minutes away from the local office. A vast variLocal 273, she is committed to bringing those benefits to
ety of occupations are also eligible for membership in Local
as many Fort Sill employees as possible.
273; the local consists of police officers, firefighters, hospital
Local 273’s organizing plan was set in motion in

N

“A strong track record
of helping local members has aided
organizing efforts at Local 273.”
August, with the formation of a 15 member organizing
committee. Aided by Special Representative Ann Walsh
from the International Association of Machinists and
Aerospace Workers’ (IAMAW) Organizing Department, the
committee has been holding monthly meetings, planning
its organizing strategy, and holding membership blitzes in
different areas of the facility. The local now has approximately 153 members, an increase of about 50 members
since the organizing drive began, and hopes to gain a total
of 500 members by the time the drive is finished.
The local’s organizing drive, while far from complete, is
clearly off to a good start. These results are even more impressive given the number of challenges the organizers face.
Local 273 consists of three separate contracts, one for
Fort Sill, another for the Fort Sill Commissary, and a third
for the Department of Reclamation. The local covers a wide-
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workers, commissary employees, Job Corps and Department
of Reclamation employees, among other positions.
A strong track record of helping local members has
aided organizing efforts at Local 273. The local has successfully battled workers’ compensation issues for a number of
members, and assisted several with grieving inappropriate
performance ratings. Local 273 has also successfully won
multiple back pay cases; in one case, a group of four
women who had been detailed received a total of $54,000
when the local grieved the issue.
“Local 273 has accomplished a great deal over the last
few months,” said NFFE National President/DBR Richard
N. Brown. “Their hard work and commitment to growing
are producing great results. Zelda Cozart and Local 273
have raised the bar, and are an example to all NFFE locals
of how to run a successful organizing campaign.”
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